VIOLENCE IN THE WORKPLACE

CONTACT INFORMATION:

CHRYS A. MARTIN

chrys.martin@bullivant.com 

Bullivant Houser Bailey

300 Pioneer Tower / 888 SW Fifth Avenue

Portland, Oregon 97204  

Phone:  (503) 499-4420  (  FAX:  (503) 295-0915  


The Company prohibits any acts or threats of violence by any company employee, former employee, or any individual coming onto company property or attending company-sponsored activities.  


In keeping with the purpose of this policy, the Company is committed to the following:


1.
To provide a safe and healthful work environment.


2.
To take immediate steps up to and including termination against any company employee who displays or threatens violent behavior or who uses obscene, abusive or threatening gestures or language.


3.
To deal appropriately with visitors and former employees who engage in such behavior.  Such response may include notifying the police or other law enforcement personnel and prosecuting violators of this policy to the maximum extent of the law.


4.
To forbid employees, former employees and visitors from bringing unauthorized firearms or other weapons onto company property or at company-sponsored events.


5.
To establish security measures to ensure that company facilities are safe and secure to the maximum extent possible.


Any individual who displays a tendency to engage in violent, abusive or threatening behavior or conduct that the company determines is offensive or inappropriate will be referred to counseling or other counseling treatment, disciplinary or legal action or any other course of remediation that it determines is appropriate.


All employees have a "duty to warn" the company of any suspicious or questionable activity or situations that appear problematic.  This includes, but is not limited to, acts of violence, aggressive behavior, threatening or coercive conduct.


The company will not allow any form of retaliation for an individual coming forward and complaining or warning about any potentially violent situation.

